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Remuneration accrued in 2020

TABLE 1 - REMUNERATION ACCRUED TO DIRECTORS, STATUTORY AUDITORS, TO
THE CHIEF EXECUTIVE OFFICER AND GENERAL MANAGER, TO CHIEF OPERATING
OFFICERS AND TO OTHER MANAGERS WITH STRATEGIC RESPONSIBILITIES

In compliance with the provisions of the new Issuers Regulation, the table below reports the
remuneration accrued in 2020 by Directors, Statutory Auditors, the Chief Executive Officer and
General Manager and other Chief Operating Officers, and, in aggregate form, Managers with
strategic responsibilities. The remuneration received from subsidiaries and/or associates, ex-
cept that waived or paid to the Company, are shown separately. All parties who filled these roles
during the period are included, even if they only held office for a fraction of the year.

In particular:

> the column labelled “Fixed Remuneration” reports fixed remuneration and fixed salary from
employment due for the year (on an accrual basis), gross of social security contributions and
taxes to be paid by the employee, in relation to the period in which the office and/or position
was held. Details of the compensation are provided in the notes, and any indemnities or pay-
ments with reference to the employment relationship are indicated separately;

> the column labelled “Remuneration for participation on Committees” reports (on an accrual
basis) the compensation due to Directors for participation in Committees established by the
Board, in relation to the period in which the office and/or position was held. In the notes, com-
pensation for each Committee in which each Director participates is indicated separately;

> the column labelled “Variable non-equity remuneration” under the item “Bonuses and other in-
centives” shows the incentives payable in the following year due to rights vested in the period,
following the assessment and approval of related performance results by relevant corporate
bodies, in accordance with that specified, in greater detail, in the table 2 “Monetary incentive
plans for the Chief Executive Officer and General Manager, for Chief Operating Officers and
for other Managers with strategic responsibilities”; in the event of unavailability of the perfor-
mance result at the date of approval of the Report, the table shows the best estimate of the
incentives accrued or the amount envisaged by the policy at the target level; item “Profit-shar-
ing” does not show any figures since no profit- sharing mechanisms are in place;

> the column labelled “Benefits in kind” reports (on an accrual and taxability basis) the value of
any fringe benefits awarded;

> the column labelled “Other remuneration” reports (on an accrual basis) any other remunera-
tion deriving from other services provided;

> the column labelled “Total” reports the sum of the amounts of all the previous items;

> the column labelled “Fair value of equity compensation” reports the relevant fair value for the
year related to the existing stock option plans, estimated in accordance with the international
accounting standards that allocate the related cost in the vesting period;

> the column labelled “Severance indemnity for end-of-office or termination of employment”
reports indemnities accrued, even if not yet paid, for terminations that occurred during the
financial year, or in relation to the end of term in office and/or employment.
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TABLE 1 - REMUNERATION ACCRUED TO DIRECTORS, STATUTORY AUDITORS, TO THE CHIEF EXECUTIVE OFFICER AND GENERAL
MANAGER, TO CHIEF OPERATING OFFICERS AND TO OTHER MANAGERS WITH STRATEGIC RESPONSIBILITIES (amounts in euro thousands)

Variable non-equity

remuneration
Severance
indemnity
Remunera- forend
Periodfor tion for Fairvalueof  of office or
whichthe Expiration participa-  Bonuses Non- equity- termination
osition of Fied  tonin andother  Profit monetary Other based of
Name Note Position __ washeld__ office” remuneration Committees incentives _sharing _benefits i employment
Board of Directors
Emma Marcegagla (1) Chaiwoman 0101-0513 2020 1850 185
Ludia Calvosa @) Chaiwoman 06131231 2023 3160 o 330
Claudio Descalzi ® CEOr’nGe"E'E‘ 01011231 2023 16000 370200 400 5342 690
Andrea Gemma @ Director 01.01-0513 2020 200 289 7
Aessandro Lotenzi © Director 0101-0513 2020 300 30 6
Diva Moriani © Director 01.01-0513 2020 300 460 7
Fabrizio Pagari %) Direclor 0101-0513 2020 300 a0 7
Domenico Livo Trombone  (8) Director 01.01-0513 2020 200 240 53
AdaluciaDeCesaris  (9) Director 0513-1231 2028 510 2 108
Filippo Giansante (10) Direclor 0513-1231 2023 510 220 7
Pietro Angelo Guindani  (11) Director 01011231 2023 800 940 174
Karina Litvack (12) Director 01.01-1231 2023 800 850 165
Emanuele Piccinno (13) Director 0513-1231 2028 510 o %2
Nathale Tocci (14) Director 0513-1231 2028 510 850 136
Raphael Lous L. Vermeir  (15) Director 0513-1231 2028 510 769 127
Board of Statutory Auditors
Rosalba Casiraghi (16)  Chaiwoman 0101-1231 2023 830 a7 120
Paola Camagni a7) oY 0101-0513 2020 260 160 142
Statutory "
Andrea Parolini (18) oY 01.01-018 2020 2 %
Statutory o o "
Enrico MariaBignami  (19) oY 01011231 2028 73 7
; Statutory (e 1o "
Giovanna Ceibell 20 Aoy 05131231 2028 48 s
Mario Notari @y SEUY 45150001 230 23
auditor
Roberto Maglio () oY 0002-1231 2003 250 2
Marco Seracini ) SOV o231 208 730 1320 205
Managers with strategic responsibilties(**
Chief Operating
MassimoMondazzi  (24)  Officer Energy 07.01-1231 8930 5660 130 50 1512 128 102000
volution
Chief Operating
Aessandro Pulli (29 Offer el 07011231 7140 8190 e 1538 7
Remuneration in the Company
Other DIRS ) ot premma e S 7992 8814 220 62 17088 2 10
Remuneration from subsiaries
ind associates
Tol 79920 88140 2200 620 17,088 922 119400
12,640 65 13885 284 a1 27879 1819 22149
Note
() For i for th . i ] nts as at December 31, 2022.
) members of pany’s Management Commi he year 1ogether with the Chiel Executive Ofcer,or who reporte dirctly o the CEO (twen-
ty-three managers).
(1) Emma Marcegaglia - Chairwoman of the Board of Directors
(@) The amount { Meeting of April 13,201
appoved by the Boad o the 2017 2020 e, a0 €152 thovsand
(2) Lucia Calvosa - Chairwoman of the Board of Direct
(@) The amount €57thousand /Meeting of May 13,2020;) for
proved by the Board forthe 2020.2023, e, cqual o €260 thousand.
©) The amount o A6
@
() The amount mc\udes i I emmaneration o he pouson of hie Excutive Offcr o the 20172020 ™ i) the
or the 2017:2020 the 2020.073 tom, cval o 5006 nowsand
ot amauns e 1o be added the indemries e forraners inay o sboad. i ne wih e the agreement for senior managers
and the Company's complementary agreements for an amount o
e amount Blodens g ine sl poron 1t ST o 3051 camed 3050 €153 thousand,for

10,2022 fora porton of 25% i) the deered porion ofthe ST plan avarded n 2016 and eaed in 2620 foran mount of €1.54 thusand or En Samance e 30782050 pevod
whose payment shall be further deferred in 2022 for a portion of 50%.
(©) The amount includ d the car for
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@ fndres Gemma-Direcor

teeting of April 13,2017.

The amount includes lhe prmaxea femuneration et l7y the. Beam of Directors Ior psmmpanng in the Committees, and in particular: €18.5 thousand for Control and Risk Committee;
€185 thousand for the €11 thousand for mmittee.
Alessandro Lorenzi - Director
(@

Meeting of April 13, 2017

(5] The amount inchudes the pro-rated ramancation et by e Board of Ditcetos fr patcipating it the Gommitees, and n particular: €26 thousand for Conirol and Risk Commitee;
€13 thousand for the Remuneraton Commitee

® i Moriani-

Meeting of April 13,2017
; The amount includes the pro-rated remuneration set by the Soand o Draciors participating in the Comittees, and in particular: €18 thousand for Control and Risk Committee;
13 thousand fo the Remuneation Comitee; €15 thousand for the Nominaton Commite:

) io Pagani - Director
3 The amount the prorated Meeting of April 13,2017,
) The omount ods e 1 e rmanraton St by e e of ntors o partc paing , andin particular: €18 thousand for Committee;
13 thousand for the Sustainability and Scenario Committee; €11 thousand for the Nomination Committee.
(8) Domenico Livio Trombone -
2) The amount e proated fxed ¢ Meeting of April 13,2017.
() The amount ncludes th proated remuneraton set by the Board of Diretors for participating in the Commitees, and i particuar: €13 thousand for the Sustainabilty and Scenario
ommitee €11 thousand for fhe Nomination Gomrmite.
© Cesaris - Di
Theamoon ds 1o the pro-rated  Meeting of May 13, 2020.
The amount nchades the pro e remuneration 5t by he Beard o Direciors fo the Committ thousand for the Control and Risks Comittee;
5 thousand for the Nomination Commice.
(10 Director
(a) The amount the pro-ated fixed Meeting of May 13, 2020,
(&) The amountncludes theprofted remuneration set by the B f et for P paing e Commitees, and nparular €2 thousand for Sustainabilty and Soenario

(11) Pietro Angelo Guindani- Director

() The Meeting of April 13, 2017 and confirmed by the Shareholders' Meeting of May 13,
5) The a zmuunl includes the remuneraion st by the Bozrd of Directrs or pamclpalmg in the Committees, and in particular: €44 thousand for the Control e ik Commitie; €13
housand f thousand thousand for the Nomination Comittee.
(12) Karina Lllv-ok Director
The amount Meeting of April 13, 2017 and confirmed by the Shareholders' Meeting of May 13, 2020.

() The alvoum Cocioahe emumeraon s by 1 Beor) of Dreciors o pantcpatig e Commitie, nd n parteulr €185 housand fo e Contel an sk Commite, €22
housand for
(13) Emanuele Piccinno - Director

() The amount fixed Meeting of May 13,
() The amount includes the pro-rated remuneration set by the Board of Directors for participating i the Commitees,and n particular: €22 thousand for the Sustainability and Scenario
ommittee; €19 thousand for the Nomination Committee.
(14 Nathalie Toci - Dirct
(@) The a ed fixed ! Meeting of May 13, 2020.
(3 T amount incluc the prooted rmuncraton set by th Boad of Dicetrs r partic te 31
31.5 thousand for €22 thousand for ‘Scenar
(15) Raphael Louis L. Vermeir - Director
The amount fixed f Meeting of May 13, 2020.
£) The amount includes the pro-fated remuneration se by the Board of Diectors for participating , and in €32 thousand for th
22 thousand for thousand for
(16) Rosalba Casiraghi - Chairwoman of the Board of Statutory Auditors
(2) The amount the pro-ated Y Meetings of April 13, 2017 and May 13,2020,
2 for serving n the
an i it
() The amount d fixed by Meeting of April 13, 2017.
The amount inludes remuneraton for serving as Statutory Auor o the Boards S aebeaten ot sessced companies and in particular: €19.5 thousand as Chairwoman of the
ard of AGI Sph; €3 he Board of Statutory Auditors of Mozambique Rovuma Venture Sph; €28.6 thousand as Statutory Auditor of
of i I
(18) Andrea Parolini - Statutory Auditor
@) ou fired y Y Meeting of April 13, 2017.
(19) Enrico Maria Bignami - Statutory Auditor
amount the proated * Meetings of April 13,2017 and May 13, 2020.
(20)
(2) The amount fixed y ¢ Meeting of May 13, 2020.
(21) Mario Notari - Statutory Auditor
The amount fired y f Meeting of May 13, 2020.
(22) i Audit
P The amount d fixed ¢ Meeting of May 13, 2020.
23 dit
The amount the prorated ‘ Meetings of April 13,2017 and May 13, 2020.
The amount ncldes remunerationfo seing as Stautory Audior on he Boards of subsiaies o associated companiesand nparcusar: €27 thousand as Caman of the Board of
. Ing Lufi Cont Vecchs of Eni Fuel SpA; TIPCSpA.
24)

ing Offic
e imountcontsponds 1 G100 Sa!my mcludmg ot the prorated cemuneraton fo the periods in which he served as COO and CFO, The amount s supplemented by the
transfers, i lal of the relevant agreement and with the Companys additional agreements, as well

s other indemnities related to employment for a olof €13 thotaam
(b) The amount corresponds to the total amount paid for the reduced portions of the deferred incentives, provided for by the Plan Regulations in cases of consensual termination of the

) The for
9 The Smount includes: ) the agred severnce esiment provided o by Eni polies n comp the national
foran amount o € 7137 thousand determined on

the e of Ted emoteraion 3070
for ol amountof €652 housanc, mi the amounts alocated for non-compete agreemerts, with a maximu duation of e yea.for a ttal amount of €280 thousand, payable only

(25) Alessandro Puit - hief Operating Oifcer Natura Resources

The amount
issupplemented by the indernities owed for ransfer, inalyand abroad, of the relevant Tabour tand with wany's addi
well a a total of €9.5 thousand.
{5)The amount inloies: ) the annual potion of the 2091 ST plan ezmed in 2020 in the amount of et level in
2020, (given the unavailabilty of verified performance data at the date of approval of the Report), whose payment shall e ttaed 03 o pomor\ s i the deferd porton of
the STI P in 2020 for of €164 thoveand,
2022 for a portion of 50°%
T for

(26) Other Managers with strategic responsibilities.
(a) The amount of €8,753 thousand for Gross
ollective labour agreement and with the Ccmpanys additional agreements, as well as other mdemnm:s related to employment for a total of €77 thousand.
) The amount includes: i) the znnuzl portion of the 2021 STI Plan earned in 2020 in the amount of €4,890 thousand, based on the assumption of individual performance at target level
2020 (givn the uravaiabilty o verfied prformance data at thedateof pprova of the Rt the payment o which shall be defered 1 2022 n the porion of 26% i th deferred

portions of the STI in 2020 for based on Eni 820 which shall
be further deferred in 2022 for a portion of feduced id out of the deferred s s f €608 housn proied o
relat
<) The amount . for
n 231

e 2 RO).
(©) The tincludes payment for four i) the agreed severance treat-

y 3years of
ing of €9

in 2020; it jded for by law of by i for a total f € 165 thousand; i) for
Y i for a total amount of €2 g v out therein.




